1.3.1-Institution integrates crosscutting issues relevant to professional ethics ,gender,human value ,environment and sustainability into the curriculum

SUBJECT COURSE CROSSCUTTING ISSUES TOPICS

Environmental management

Ecosystem

Environment and sustainability ~ |disaster management

Biodiversity and its consevation

causes,effect and control measures of pollutions
Environmental studies B.A.I B.COM.I.B.SC.| Enforcement of Human Rights in india

Impact of human Rights in india

Human Rights under the constitution of india

Protection of Human Rights under the Human Rights Act 1993
National Human Right commission , state Human Rights

Gender and human values

Introduction to sociology

Structure of indian society

Social problems in india

SOCIOLOGY B.A.I B.A.ll B.A.lll Gender and Human values social problems in contemporary india
Social change in indian society
Western sociological thinkers

Home Science B.A.l Environment and sustainability Environmental and industrial
Environment and sustainability Constitutional law of india
2 LLB-II Gender and human values Human Rights law

Rights, Duties ,Liberty,Equality
Democracy
Constitution and constitution of india

Political Science B.A.I B.A.Il B.A.lI Human values SR e
Union Executive
Sovereignty

Zoology B.sc.lll environment and sustainability Ecology ,Environmental biology
Govt. Ghaas 2 Singh Guy

P.G College, Balod (C.G)



Botany

Bsc.ll

environment and sustainability

Utilization of plants

plant diversity

Ecology

Plant physiology

Medical plants

Commerce

B.COM.I B.COM Il B.COM llI

Professional Ethics

Principles of marketing

principles of business ,Managements

Fundamental and Entrepreneurship Deviopment

Business Regulatory Framework

Cooperative development

Modern management practices

_
_
,

Hindi

Bsc. 1 B.A.l B.Com. |

Professional Ethics
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Human values
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Paper N XV CCle

CONTEMPORARY ISSUES IN INDUSTRY

U nit-1: Industrial Relation
Importance of Human Relations at work
Conflict: Causes and Types, Resolution of Conflict

Conciliation and Collective Bargaining

a
b
d. Workers Participation in Management
Unit-1I: Trade Union and Industrialization

a. History of Trade Unionism in India

b. Objectives and Functions
¢. ILO and Trade Unions in India
d. Trade Unionism in Globalization

Unit-111: Industry and Society

a. Impact of Industry on Family~”

b. Impact of Industry on Stratification
Industrialization and Migration™”
Industrialization and Religion

C

d

Unit-1V. Industrilization in Third world Countries
a. FDI and Third World

fafe¥ - 1A

Marks-100

in the Era of Globlization

b. International Agencies: World Bank and Third world countries

e.

Unit-V: Contemporary Issues
a. Industrialization and Women Labour

- = & - [P e
b. Industrialization and Child Labour
. Industrialization and Environment \“—

d. Problem of Industrialization in Developing Countries

>. Status of Industries in Third World Countries ¥~

ﬂ/l
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QUANTITATIVE RESEARCH TECHNIQUES IN SOCIOLOGY

Unit-1: Sampling
a. Rational
b. Types
¢. Sampling error

d. Survey Vs. Sampling based study in sociology

& : gl .
nit-I: Quantitative method and survey Research

y
i a. Techniques of Survey Research: Intervi
i b. Tools of Research; Preparation of Quest

’ ¢. Processing of Data: Classification, Tabu
-‘.' d. Use of Computer in Data Processing

(A%
jonnaire and Interview Schedule

Jation and Interpretation

A .

4 i & ait-111: Measurement and Scaling Techniques
a. Levels of Measurements: Types of Scales-
b. Reliability and Validity of Scaling
¢ Measures of Social Distance: Thurston, Lick

d. Sociometry

Nominal and Ordinal

ert and Bogardus Scale

U nit-T'V: Statistics in Social Research

Measures of Central Tendency:
res of Dispersion- Standard Deviation

a. Mean, Median and Mode
b. Measu
¢. Correlation Analysis- Chi Square

d. /Quantitative Vs. Qualitative research in sociology

ntitative research method
Qualitative and Quantitative methodologies

arch and Participatory research
Social research; MS office.

Unit-V: Qualitative and Qua
a. Triangulation; mixing
b. Social Research, Action rese
¢ Application of computers in

/d/.’ Ethical issues in social research.
e
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UNIT-1
Definition, Scope and

Importance Natural Resources:
Renewabile and Nonrenewable Resources
Forest resources:
MININg, dams and their effects on forests and trib

Water resources: Use and over-utilization of
drought

Mineral resources:
using mineral resources.
Food resources: World
Overgrazing,
log\ging.mlinit_\'.

Energy

use of alternate energy sources.

soil erosion and desertification.

" oncept, Structure and Function of and ecosystem
Producers, consumers and decomposers.
Energy flow in the ecosystem

Ecological succession

Food chains, food webs and ecological pyramids.

3 Forest, Grass, Desert and Aquatic Ecosystem.

wersity and its Conservation
10-geographical classification of India.
1etic and option values.

ersity at global, National and local levels.

mega-diversity nation.

THE MULTI DISCIPLINARY NATURE OF ENVIRONMENTAL

Use and over-exploitation, deforestation,

resources: Growing energy needs, renewable and non

e g\'\”{n
ECOSYSTEM

falue of biodiversity: Consumptive use. Productive use, social ethics,

o ™
%

Timber extraction,

al people and relevant forest Act.

surface and ground water. floods
- conflicts over water, dam’ s benefits and problems and relevant Act.

Use and exploitation, environmental effects of extracting and

food problems, changes caused by agriculture and

effects of modemn agriculture, fertilizer-pesticide problems, water

-renewable energy sources,

Land resources: Land as a resource, land degradation, man induced landslides

\,\/ (12 Lecture)
e

-~ Introduction, Types, Characteristics Features, Structure and F unction of

troduction - Definition: genetic. species and ecosystem diversity

STUDIES (-~

inTinal
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Compulsory
roup =« | r;pf‘ ! r"hﬁ"'-‘éy “i‘z’;‘n;.’*f ng
f"‘!""?‘!l'l “ 70 Imnpsavs Pacic g knowledge ae oDl able 3 | —— —
UNIT 4
A ‘Ounting: An Introduction Deveiopment Definition Needs objectives. Branche
Accounting Basi¢ Accounting Principles Concepts & Conventions,
A Counting Standard International Accounting Standard only outlines Accounting Standar
" India

Af’“'ur?”‘z Transaction Concept of Double Entry System Concept of Capital & Revenue
Book of Original recorde Journal Ledger Sub-Division of Journaj Cashbook.

UNIT -1

Final Accounts; Tria) balance; !-1a:ufactunng account; Trading account; Profit & loss account
Balance sheet. Ad;us:mem entries.

P{‘(‘Uﬁcatmn of errors: Classification of errors; Location of €rrors; Rectification of errors;

Suspense account; Effece on profit.

I)cprcaation. Provisions, and Reserves: Concept of depreciation; Causes of deprecation;
I)Pprem'anon. depletion amortization, Depreciation accounting: Methods of recording
dr-precianon; Methods for providing depreciation; Depreciation of different assets;
Dcpreciation of Replacement cost; Depreciation policy; as per Indian accounting Standard -
Provisions and Reserves. Accounts ofNon-Trading Institutions.

UNIT <1y

Special Accounu’ng ‘Areas -
Hire-purchase and installment purchase system: Meaning of hire-purchase contract, Legal

2 LA t%f} e b L
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de g brief jdeg about the framework of Indjap business laws,

I Offep and acceptancc; Capac
nt, Consideratio ty of object; Ag
UNIT~"

reement declare

act; Remedj es for

€;Goods d thejr class:ﬁcatlon, price
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Negotiable! str

Ument Act (1881) :
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group - 1Nl PAPER - 11
NTALS OF ENTREPRENEURSHIP
: [ENTAL
FUNDAM L

OBJECTIVE

S e epre ral ¢ ire and ind
™ ‘tllk { a

F ides exposure to the o

h .0\’d A .\}O‘U

ir own small units,
hem to set up and manage thei

ing them t0 S

th 50 as to preparing

growthsoa

lr l l ’ . . I e on 2 N

f a Venture; Opportunities analysis; Exlernal/
. 0 . gty o S
UNIT-l  Promotion tal analysis economic, social and technological; Competitive 3
, a : Compecigy
: "V"OHTC“ I requirements for establishment of a new unit, and raising §
actors; Lega ‘ i
of funds; Venture capital sources and documentation required.

UNIT-111 Entrepreneurial  Behavior Innovation an‘d elltre;?réx?eu;:.
Entrepreneurial behavior and Psycho - Theories, Social responsibility,

UNIT-Iv Entrepreneurial Development Programs (EDP) .

relevance, and achievements; Role of
Critical evaluation.'

¢
)
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faun
UNIT-v " Rojo 24

an innovat
le

Or, generation of employme
and supp

menting economic growth
balanceq regional deve

and import syt

Nt opportunitjes, complement y
, bringing aboyy social stability 3 :
lopment of industries; Role in exXport promot X
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B.COM PART 111
COMPULSORY CORE COURSE
TITLE OF PAPER - Group-l
PAPER -1 - INCOME TAX
proposed Syllabus

OBJECTIVE

it enables the students to know the basics of Income Tax Act and its implications.
M.M.75

UNIT- 1 Basic Concepts: Income, agricultural Income, casual income, assessment year,

previous year, gross total income, total income, person.
Basis of charge: Scope of total income, residence and tax liability, income
whichdoes not form part of total income.

'UNIT- I Heads of Income: Salaries; Income from house property.

4 UNIT-III  Profit and gains of business or profession, including provisions relating to
4 specificbusiness; Capital gains, Income from other sources.

@ UNIT-IV  Computation of Tax Liabilty: Set-off and carry forward of losses; Deduction
from grosstotal income.Aggregation of income; Computation of total income
and tax liability of individualand& HUF.

JUNIT-VB\ Tax Management: Tax deduction at source; Advance payment of tax;
s S Assessmentprocedures; Tax planning for individuals.
5 7x evasion, Tax Avoidance and Tax planning. Tax Administration:
Q\O & Authorities, appeals, penalties.
X ;
G Preparation of return of income
-Manually and on line

' Suggested Reading:
"' 1. Singhania V.K. : Students Guide to Income Tax; Taxmann, Delhi.
Prasad, Bhagwati : Income Tax Law &Prectice; Wily Publication, New Delhi.
Mehrotra H.C. : Income Tax Law & Accounts SahityaBhawan, Agra.
Girish Ahuja and Ravi Gupta: Systematic approach to income tax :Sahitya
Bhawan Publications, New Delhi.
5. Chandra Mahesh and Shukla D.C. : Income Tax Law and Practice; Pragati
Publications, New Delhi. :
6. RK.Jain:Income Tax & Law (Hindi & English) ShahityaBhavan, Publication,

Agra.
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B.COM pPART 11

OPTIONAL GROUP B(Marketing Area)

TITLE OF PAPER _PRINCIPLES OF MARKETING

PAPER -1
proposed syllabus

OBJECTIVE
The Objective of this course is to help students to u
and its applications.

M.M. 75

nderstand the concept of marketing

UNIT-1 Introduction : Nature and scope of marketing; Importnace of marketing as @
Marketing concepts - traditional and

businessfunction, and in the economy;
modern; Sellingvs. marketing; Marketing mix; Marketing environment.

UNIT-11 Consumer Behaviour and Market Segmentation . Nature, scope, and
significance ofconsumer behaviour; Market segmentation - concept and
jmportance; Bases for market segmentation.

UNIT-III  Product : Concept of product, consumer, and industrial goods; Product |

planning anddevelopment; packaging role and functions; Brand name and §

trade mark; after salesservice; product life cycle concept. Price : Importance

of price in the marketing mix; Factors affecting price of a product/service;

Discounts and rebates.

UNIT-1V Distributions Channels and Physical Distribution; Distribution channels 1
Concept androle; Types of distribution channels. Factors affecting choice of 4

distribution channel;

Retailer and holesa
Warehousing, [nverntory control; Order processing.

ler; Physical distribution of goods; Transportat’\

UNIT-V Promotion : Methods of promotion; Optimum promotion mix; Advertis
media - theirralative merits and limitations; Characteristics of an effect
advertisement; Personalselling; Selling as a career, Classification ]

successful sales persomn; Functions ofsalesman. ‘
Recent development in marketing -social mark
marketing , Services marketing, Green marketing.

eting, online marketing, D




Unit -1

| S——

(2) dfdafia yeu (reos B~ fida)
PERSONNEL MANAGEMENT (Paper: B - Second)
M.M. :80

»

Concept, Definition, Importance & Objectives of Personnel
Management, Historical Development of Personnel Management,
Nature, scope planning, Philosophy and Principles of personnel
Management and its relation with behavioral sciences.

t Unit - 11

R

Personnel policies, programmers &procedures.

Personnel Department; Personnel Functions, Position of
personnel Department & Organization of Personnel Management.

Unit - Il

Man power planning Recruitment and Selection, Training & |
Development of Employees & Executives. '

Promotion, Demotion, Transfers, Absenteeism & Turnover. |

Unit -1V

Performance Appraisal and Merit Rutting, Discipline. Job l
evaluation Wage & Salary Administration, plans of Remuneration |
& Financial Rewards/Incentive payments.

Huan?
vt

Unit - V"Employees Fringe Benefits &Services - Safety, Health &Security

programmer and welfare.
Motivation and Moral.

Govt. Gh=7 U
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e S B




/

/ Optional Group - 1;

Paper -1: Business Environmeng

Objective

= rstand and scan busine
This course develops ability to UHQBLEAG -5

8 envirgn
o nder uncertainty.
inalyses opportunities and take decisions u Y

Course Inputs

Theoretical Framework of Business Environment: Cogce?rtz)z‘rir::tcai”ie 9

‘ ny - interng
nature of Business Environment; Elements _Of Bugneisrsonment- TeChniquesno’
'\ild external; changing dimensions of Business Env ; .
environmental scanning and monitoring.

s lements of €conomic
: : iness: Significance and e ; :
Economic Environment of Business: : : _ ic plannin
environment; Economic systems and busmes§ g/ Onimﬁls’ngtcsrr;or;oiify, EXH\/%
n India; Government policies-Industrial Policy, FIS.C aD' velopment Banks and
policy; Public Sector and Economic Development; Develop

; : isati nd structura]
relevance to Indian business; Economic reforms, Liberalisation a
adjustment programmes.

Political and Legal Environment of Business: Cr.itical giemei_its of ;;oi;ticali
environment; Government and business; changing dimensions o €ga

environment in India; MRTP Act, FEMA and Licensing policy; Consumer
Protection Act,

soclety and problems of uneven income

India; Indian business System; Socia]
Responsibility of business; Consumerism in India.
International ang Technological Enviro
Foreign collaborations anq Indian busines



Paper =1V
yaudry A
(Management Accounting)

OBJECTIVE: : . ing concepts,
The objective of this course is to acquain.t 08 AcEvTSEs
tools and techniques for managerial decisions.

COURSE INPUTS-

- rea
UNIT-1 Introduction of Accounting: Management accountmgt aacscoin;ng’
accounting; Objectives, nature and scope gf managebmen i i
techniques of management accounting, difference betwe i
accounting, cost accounting and .manag'er'nen't Mac >
Management accounting and managen.gl.decmons, anag
accountant’s position, role and responsibilities.

UNIT-2 \/,Accounting Plan and Responsibi.lity Center§: . 'Meamng _::SCi
Mfaunub u ignificance of responsibility accounting; Responsibility cgnters 5
° centre, profit centre and investment centre, Pr'o.blems in trans
pricing, Objectives and determinates of responsibility centers.

UNIT-3 "Budgeting: Definition of Budget; Essentials of budgeting; Types of
budgets functional, master etc. Fixed and flexible budget.

UNIT-4 Standard Costing and Variance Analysis:, Standard costing as a
control technique; Setting of standards and their revision; Variance
analysis - meaning and importance; Kinds of variances and their
uses material, labour and over head variances; Disposal: of variances;
Relevance of variance analysis to budgeting and standard costing.

UNIT-5 Marginal Costing: Conce

pt of marginal cost; Marginal costing and
absorption, costing,

Marginal costing versus direct, costing;

Govt. Ghanshvzm Sine
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& SALES MANAGEMENT (Paper e
Function
Unit - | Intmductmn:

i ’ tives :',1(1 4
Concept, Scope, ‘”7"‘(:,’,%;1';(4:':1;: 'n’},{qpoct
- ‘t‘os Ad"“r“S"”ﬂ- Role of Advertising '", and social &
Y’W‘ ad\’ertiw’ng process. Legal, ethical :
adver‘tlsing.

Unit - ]

et
¢ of targ

: ination e )
Pre-launch Advertising Decision: iegirrzhojce. Advertising
audience, Advertising Media and the

ic] Appeall
ertising
| Messages, Layout of advertisement and Adv
[ Advertising Copy.

le of
it -1 | pro oo — Management: Advertising Dj{?javertising Budget,
Advertising Agencies and their Selection,

Evaluation of Advertising Effectiveness.

Personaj Sellin
Difference be
Promotion, Me

g Meaning and Importance of P.er'sonal SeH‘IgniS-
tween Personal Selling, Advert1511?g and Sa
thods and Procedure of Personal Selling.

gement, Objectives and

Sales Organization,
Management of Sales force and Sales force obipeti

Recruyj tment: -
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M. Com. Third Semester
(Compulsory Paper)
. #n gfta AR
sfyard g g H SN

(TeTTa W)
MANAGEMENT CONCEPT
(Paper First)

M.M. :80
ECTIVE -

Objective of this course is to help student understand and conceptual
nework of management and organizational behavior.

init - 17 Schools of Management Thought: Scientific, process, human
A o behavior and social system school; Decision theory school;

Quantitative and system school; Contingency theory of
management; Functions of a manager.

Managerial Functions : Planning - concept, significance, types;
Organizing - concept, principles of authority, theories, types of

organizations, authority, responsibility, power, delegation,
decentralization;

Staffing; Directing; Coordinating; Control - nature, process,
and techniques.

Motivation: Process of motivation; Theories of motivation - need
hierarchy theory, theory X and theory Y, two factor theory,
Alderfer's ERG theory, McCleland’s learned need theory, Victor
Vroom’s expectancy theory, Stacy Adams equity theory.

Group Dynamics and Team Development: Group dynamics -
Definition and importance, types of groups, group formation,
group development, group composition, group performance
factors; Principle-centered approach to team development.

ipal
i Govt. Ghar=hyam Sing

P.G. Col'=<=, Balod|
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PAPER - 11
ADVANCED ACCOUNTING
M.M.80+20

OBJECTIVE: - :
The objective of this course is to expose students to accounting
issues and practices such as maintenance of company accounts

and handling accounting adjustments.

COURSE INPTS: _ :
Accounting for issue, Forfeited and redemption of shares an

UNIT-1
debentures.
UNIT-2 Final accounts and financial statements of companies.
UNIT-3  Accounting issues relative to amalgamation and
reconstruction of companies.
UNIT-4 Accounting for holding and subsidiary companies.
UNIT-5 Accounts relating to Liquidation of companies.
REFERENCES.
, ,New Jersey.,,

Beams, F.A.: Advanced Accounting, Prentice Hall
Dearden, ]. and S.K. Bhattacharya : Accounting for Management,

Vikas Publishing House, New Delhi. Engler, C.L.A Bernstein. and K.R.
Lambert: Advanced Accounting, with. Chicago. Fischer, P.M., W .
Taylor and J.A. Leer: Advanced Accounting, South-Western, Ohio.
Gupta. R.L.: Advanced Financial Accounting, S. Chand & Co., New
Delhi. Keiso D.E. and J.J. Weygand: Intermediate Accounting, John
Wiley and Sons, NY. Maheshwari, S.N.: Advanced Accountancy-
Vol.II Vikash Publishing House, New Delhj Monga, J.R. : Advanced

.
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UNIT.3

UN T-4

UNIT-S

M. Com, | Semester
PAPER-1
MA NA(;I-.'RIM.E(I()N(JMICS

Ourse develops Managerial, l""'-"l"'fﬁvv
' A5 aids o decision m;lking

Fundamental €conomic concepts-incrementa
Opportum'ty cost Principle, discountin
equimarginal Princip]e,

Demangq Analys;s. Individyg) and Mark nd functiop,
aw o €mang; determinants f demang. i

Y of consumer Choice: ¢ i dPproach,
ce approach, revealed py e

€ory of
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y arh) b
itics of Chhattisgarh)
1P J 1047 — FraEaNT HEATHAT, Hiaea |
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(Government Ang

g1 | BRATE ¥ gy e 1885 |
| araen amaTae 3R AR e arare | S \\
National I\Iovcmcnl_igg‘,h_"‘—t-t—ii"‘i‘rh f“’.m.‘ 12%851\}‘0 et s Ot ‘i‘
Nonco- Opration Movement, Civil Disobidience MO \

\
India Movem%‘g_‘“
Fore—2 | vqE wegey — e, U geRerd T s i Lo rinc N
[T 9O &I _
ﬁ::r Social Reformist and Political Leaders- Guru Ghasidas,
Pt. Sunder Lal Sharma, Thakur Pyare Lal Singh, Dr. Khubhchand
Baghel and Their Contribution.)
TFR—3 | BAGE T (T B Siralerd gd I
B 3 Wy O — T S, TR GeeE g TR A
e, B R v Refd |
s.v.ﬁmﬁmw—ﬁmmw,mﬂ@a?
Formation of Chhattisgarh State and Political Movement For it.
Local Self Govt. In Chhattisgarh- Gram Panchayat, Nagar Panchayat, Nagar
Nigam — Organisation Function and Status.
Tribal Area Administration in Chhatisgarh - Constitutional Provision, area
Under 5" Schedul in C.G., Sarguja And Baster Vikas Pradhikaran.

$B15—4 | BARTTG B IS B U [MERS e Ud {aea |
BT, H 7 yemes d ey o it

B A ™ TR — 5o domia CEo, o, AfteR wd i |
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(Main Determinating Factors and Features of State Politics in Chhattisgarh.
Role Of Collector In Distict Administration.

‘Role of Zila Panchayat CEO in Development Administration, Main Deviopm

T

Plans For State.)
\ A b S S Govt. Ghanshvam Singh Gu
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B.Sc.Part-1n1

Attempting one question from each unit will be compulsory, 100%

choice be given.
PAPERJ

ECOLOGY, ENVIRONMENTAL BIOLOGY, TOXICOLOGY, MICROBIOLOGY AND
Unit i Eoo,o . . MEDICAL ZOOLOGY
BY : 1. Aims and scopes of ecology, 2. Major ecosystems of the

world : Brief introduction, 3. Population : Characteristics and
regulation of densities, 4. Communities and ecosystems, 5. Bio-
g'eochemjcal cycles, 6. Air and water pollution, 7. Ecological succes-

s10n. \

Unit 2, Environmental Biology : 1. Laws of limiting factors, 2. Food
chain in a freshwater ecosystem, 3. Energy flow in ecosystem :
Trophic levels, 4. Conservation of natural resources, 5. Environ-

————

Note :

mental impact assessment.
Unit 3. Toxicology : 1. Definition of toxicity, 2. Classification of \:oxiclzants,
3. Principle of systematic toxicology, 4. Toxic agents and their action
: Metallic and inorganic agents, 5. Animal poisons : Snake venom,
scorpion and bee poisoning, 6. Food poisoning.
Unit 4. Microbiology : 1. General and applied microbiology, 2. Microbiol-
ogy of domestic water and sewage, 3. Microbiology of milk and milk
products, 4. Industrial microbiology. '
Unit 5. Medical Microbiology : 1. Brief introduction to pathogenic mi-
croorganisms, rickettsia, spirochaetes and bacteria, 2. Brief account
of life-history and pathogenicity of the following pathogens with
reference to man; Prophylaxis and treatment : (a) Patho genic
protozoans : Entamoeba, Trypanosoma and Giardia, (b) Patho-genic
helminths : Schistosoma, (c) Nematode pathogenic parasites of man,

3. Vector insects.

























L LAW-1I
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F INDIA

('()NS'I‘I'I'U’I‘I()NAI, LAW O
paper-11

241), The l’:mchuyats-l)cﬁnitions. Gram
hayats, Reservation of Seats, Duration,
Authority  and responsibilities of
nd Composition of
isqualifications for

Power to 1mpose

1- Administration of Union lcrrilnncs(Arl.ZJ‘)—
Sabha, Constitution and anc
Disqualifications  for Membership, I
Panchayats(Art.243-243-0)The Municipulitics-l)cﬁnilion, Constitution 4
Municipalities and Wards Committees, Reservation of Seats, D'unjatm‘n., D
Membership, Powers, Authority and rcsponsibilitics of Municipalities,
Taxes, Finance Commission ctc.(Art.243-P-243-ZG)

The Scheduled and Tribal Areas (An.244-244-A)

Composition of P
Powers,

nd the States-Legislative Relations (Art.245-255)

es Relating to Waters and Co-ordination Between States
ding Finance(Art.264-279) Finance Commi551on(Art.280—
visions(Art.282-290)Borrowing by the Government of
Constitutional Provisions Regarding Property, Contracts,

Suits(Art.292-300)

Relations between Union a
Administrative Relations, Disput
(Art. 256-263), Provisions Regar
281)Miscellaneous Financial Pro
India and the States(Art.292-293),
Rights, Liabilities Obligations and
Right to Property (Art.300-A) B
Trade Commerce and Intercourse (Art.301-307) Service un
(Art. 308-313) Public Service Commissions (Art.315-323) Administrati
Tribunals for other Matters (Art. 323-A-323-B),
Commission (Art.324-329), Special Provisions regarding to ¢€
Official Language-Language of the Union, Regional Languages, Language of the Supreme

Court and the High' Courts etc, Special Directives as to Languages(Art.343-351),
llaneous Provisions(Art.361-367), Amendment

Emergency Provisions(Art. 352-360) Misce

of the Constitution(Art. 368),Temporary, Transitional and Special Provisions(Art,369-
392),Short Title, Commencement, Authoritative Text in Hindi and Repeals, All Schedules
and Amendments. :

5- Leading Cases:

N
)

der the Union and the States
ve Tribunals and
tion and Election

Provisions regarding Elec
rtain Classes (Art. 330-342)

(1)- P.L.Dhingra Vs. Union of India, AIR 1958 S.C. 36
f India (1995) 4 SCC 611

(2)- T.N. Seshan Vs. Union o
(3)- Minerva Mills Vs. Union of India AIR 1980 S.C. 1789.
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